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Maintaining Right Relationships and
Creating a Culture of Safety

Purpose of these Guidelines

The purpose of these guidelines is to ensure a safe and supportive work and
learning environment for all individuals. By following these guidelines, we aim to:

o Inspire and affirm the highest standard of practice when interacting with
others

e Encourage the establishment and maintenance of healthy relationships

o Foster the continued development of responsible individuals who take their
work obligations seriously

e Honor, protect, and support the dignity of everyone in our schools

e Preserve and nurture the moral and human integrity of each person
These guidelines are founded on the principles of respect and justice.

Appropriate Behaviour and Relationships

When interacting with students, staff, and others, it is important to maintain
appropriate behaviour and relationships. These relationships should reflect the
values, beliefs, and attitudes mentioned above.

Guidelines

To ensure the wellbeing of all individuals, we have established the following
guidelines:

1. Respect Boundaries:

e Uphold the dignity and integrity of yourself and others by respecting
physical and emotional boundaries.

e Actin the best interest of students and the school.
e Exercise sensitivity, judgment, and self-control.

o Create a safe environment that is open, visible, and subject to
scrutiny.

e Behave and speak in a manner that shows respect for the role and
the people involved.

o Be mindful of the development of young people and vulnerable
individuals, avoiding any confusion or discomfort through the use of
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inappropriate language, invasion of personal space, or perceived
hostility.

e Show sensitivity towards cultural norms and individual difficulties.

2. Awareness of Professional Boundaries:

e Be aware of factors that may put people at risk or blur professional
boundaries.

o Identify areas of potential violation or abuse of power within the
"arena of safety."

o Take action to minimize vulnerability and strengthen healthy
relationships.

o Take personal responsibility for your actions and decisions.

o Contribute to changing an inappropriate culture.

e Actively support the development and maintenance of a culture that
condemns violations in relationships or abuse of power.

3. Rejection of Inappropriate Behavior:

e A culture of safety and right relationships does not tolerate:

Harassment, bullying, threatening, or intimidation.
Sexual misconduct.

Acts of violence.

Corporal punishment.

Child and youth abuse.

Providing prohibited substances to children and young
people.

Any other behavior that abuses power or neglects the well-
being of others.

Shared Commitment

Creating a culture of safety and maintaining right relationships requires the
commitment of all individuals within our educational community. We must

genuinely strive to:

e Protect the vulnerable, whether they are children or adults.

e Promote good practices and uphold the integrity of all individuals who
work within our school.



