Effective Child Protection - Professional Conduct

In order to prioritize the safety and well-being of the students under their care,
it is crucial for school staff to maintain professional conduct and act in the best
interests of the children. By implementing a range of strategies, school staff can
create a positive learning environment that promotes the development of
children while also fostering a sense of protection. It is essential to avoid
practices that go against professional approaches as they do not cultivate
respect for staff.

Encouraged Behaviors:

1.

Well-Planned and Appropriate Classroom Activities:

Engage students with activities that align with educational best practices
and cater to their individual learning needs. This helps prevent classroom
misbehavior stemming from tasks that are too easy or uninteresting.

Positive Classroom Climate:

Create an atmosphere of positivity and establish good rapport and open
lines of communication between students and staff. This prevents minor
issues from escalating into serious allegations by fostering a safe and
balanced power dynamic.

. Empathy for All Students:

Extend understanding and consideration to every student in your care.

. Adherence to Pastoral Care Policies:

Familiarize yourself with the pastoral care policies of the school and
actively work within them. Different students may respond differently to
various management styles, so it is vital to know and understand each
student's unique circumstances.

. Exercise Common Sense:

Consider the age and circumstances of each student and prioritize their
safety. If necessary, employ responsible physical contact or restraint
measures, making sure to:

e Avoid being alone with a student whenever possible.

e Maintain visibility to other people when interacting with students.

. Effective Strategies for Dealing with Misbehavior:

Continuously develop your skills for managing misbehavior in alignment
with the school's pastoral care and discipline framework.



7. Use a Calm and Consistent Approach:

Communicate with students in a calm and non-threatening manner, using
a consistent voice tone and language. Convey the consequences of their
actions without being emotionally threatening, demeaning, or leaving
them feeling hopeless.

Building Collegiality:
o Establish Collegial Networks:
Cultivate valuable networks within and outside of the school community.

Seize opportunities to connect with colleagues and foster a sense of
collegiality.

o Commit to Professional Development:

Continuously engage in professional development activities to enhance
your curriculum knowledge, management strategies, and personal
mission.

« Address Professional Ethical Issues:

Encourage and participate in open discussions about professional ethical
concerns within the school community.

« Reflect on Values and Attitudes:

Continually reflect on your own values and attitudes, as these can
influence your behavior without conscious awareness. Engage in
meaningful discussions about questions such as:

e How do I discipline children?

e Do I treat children with the same respect as adults? How
responsible do I believe children are nowadays?

e How do children perceive their personal space, and how do they
express it? How does power influence my interactions with students
and colleagues?

e Do I encourage submissive learners or foster an environment that
embraces challenge and debate? What are my thoughts on
children's rights within the school?

o What does the "right to feel safe" mean to me?

o Whose perspective should be considered when determining whether
someone feels safe?

e How does power intersect with responsibility? How do I define and
encourage assertiveness in children?

e At what point do confident and assertive children become
bothersome to me?



e How do children recognize that I value them? What gives troubled
children a sense of hope?

Caring and Reflecting on Self:
e Practice Personal Self-Care: Take care of your own well-being and seek
assistance if personal matters have a potential impact on your work. Your
employer should be given the opportunity to support you.

e Create Opportunities for Student Evaluation: When feasible, allow
students to evaluate your teaching to gain insights into their perspectives.

e Engage in Self-Evaluation: Demonstrate a willingness to reflect on your
teaching style and make necessary changes to align with current
expectations within the teaching profession.

Behaviors that Undermine Good Teaching:

While challenging student behaviors may arise, it is vital to address them in a
compassionate manner that addresses the root cause, rather than resorting
to punitive measures. Physically reprimanding a child or using excessively
aggressive language to intimidate them is never justified. Here are examples
of behaviors to avoid:

¢ Interactions that Break Trust:

Maintain awareness that interactions with students are based on a trusting
relationship, which can be heavily scrutinized.

e Personal Comments:

Refrain from making comments about students' physical appearance,
performance, or family, as they can damage the relationship between staff
and students, even when well-intended.

e Name Calling:

Avoid using derogatory terms or "pet" names, teasing, or withholding
praise, as these practices can harm the relationship between staff and
students.

e Intimidating or Threatening Statements:

Never make intimidating or threatening remarks towards students.
Sarcasm can also be easily misinterpreted by students.

e Physical Contact with Students:

Strive to adhere to "hands off" policies regarding physical contact with
students. Physical contact should only occur when necessary to protect a
student from harm or as an open and observable gesture of appropriate
nurturing.

e Proportional Consequences:



Ensure that the consequences for misbehavior are appropriate and
proportionate to the actions taken.

Authoritarian Classroom Management:

Avoid an excessively authoritarian approach to classroom and student
management, which can make students feel unsafe by placing all power
solely in the hands of the adult.

Parents and Others:

Parents play a crucial role as the primary educators and caregivers of their
children. It is important to collaborate with parents and prioritize the protection
of students entrusted to the school's care. Establishing effective communication
channels between the school and home is vital to foster cooperative and
constructive relationships with parents. Consider the following points:

Implement Clear Communication Strategies:
Develop proactive and responsive communication methods.
Establish Processes for Raising and Addressing Concerns:

Have clear protocols in place for raising concerns and responding to
concerns voiced by students and parents.

Actively Listen to Concerns:

Demonstrate attentive listening skills and ensure a fair hearing for all
concerns.

Fair Decision-Making:

Apply fair judgment and decision-making processes when addressing
students and their issues.

Foster Positive Staff-Parent Relationships:

Respect the challenging nature of parenting and teaching, as well as the
responsibilities involved in caring for multiple students.

Support Parental and Family Development:

Provide support and guidance to parents in promoting a healthy family
life.

Cultivate a Culture of Safety:

Support the school in developing a culture of safety where all stakeholders
are involved in the care and protection of the students.

By finding a balance between student needs, parental interests, and
collaborative efforts, educators can effectively ensure the safety and well-being
of their students.



